CAREERS

DID YOU KNOW
THAT…


Research has shown that
on average employers
spend as little as 8
seconds viewing a CV.



It is now frowned upon to
start your CV with
‘Curriculum Vitae’ at the
top’



It is believed the Leonardo
Da Vinci created the first
known CV in 1842. His
skills included rock
flinging, creating bridges
and sculpture.
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Welcome to the fifth edition of the termly
Soham Village College Careers Newsletter.
This goes out to all SVC staff, parents, the
governing body, our Trust’s primary schools
and selected local businesses and other
stakeholders.
This issue contains articles about employer
engagement, labour market information and
the careers library.
The usual Gatsby Benchmarks article has
been updated with a status check to show
how we are progressing towards each
standard.
We hope that you continue to find this
newsletter useful and interesting.
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If you want to find out more about
anything in this newsletter, please
contact the Careers Team.
Likewise, if you have any feedback on
what you have read or have items you
wish us to include in future editions
please let us know.

noakhill@soham-college.org.uk

The Gatsby Benchmarks
The Gatsby Benchmarks provide a framework
around which schools can develop and
improve their careers programme. We are
working toward adopting all of the
benchmarks over the next couple of years,
and have made good progress since Sept
2018 with Benchmarks 1, 5, & 8 fully
achieved, and Benchmark 7 close to
completion.

Work will continue across 2019/20 to
achieve as many of the other Benchmarks
as possible. This is far from being simply
a tick-box exercise to meet government
expectations — through pilot schemes the
Benchmarks have been proven to raise
students’ aspirations and make them as
work-ready as they can possibly be.

1. A stable careers programme

100%

Autumn 2019

5

2. Learning from career and labour market information

40%

Spring 2020

5

3. Addressing the needs of each student

63%

Careers Activity
Focus

6

4. Linking curriculum learning to careers

62%

Qualifications

7

5. Encounters with employers and employees

100%

6. Experiences of workplaces

75%

7. Encounters with further and higher education

90%

8. Personal guidance

100%
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Quality in Careers Standard Award
We continue to work towards gaining this national award which aligns perfectly with the Gatsby
Benchmarks. The award ensures the school is delivering the type of careers programme the
government has indicated and that students will benefit from.
In order to gain the award, we must provide sufficient current evidence to demonstrate that we
meet all the national quality assessment criteria. As with the Gatsby Benchmarks, we can already
provide evidence in many of the areas, such as the way we provide personal guidance to
students through 1-2-1 meetings, meaningful employer engagement, and how we assess the
impact of activities through student, tutor and parental feedback.
Significant progress has been made over the last 6 months to not only continue gathering the
required evidence but also put in place new measures and processes to meet the standards of
the award.

The Careers Library
“Knowledge

is power.
Information is liberating”
Koffi Annan

So that our students can make valued, balanced and informed decisions, it is
important that they have access to up-to-date good quality information. The internet
is usually the go-to place for most students and quite rightly so — there is a vast
amount of information out there provided readers are aware of its source, author
and date of publication, and therefore aware of any potential bias.

The Careers Library, located in the Resource Centre,
holds a wealth of additional information students can
access at any time.
From career maps and apprenticeship opportunities, to
industry-specific literature and college and university
prospectuses, students are encouraged to use these
resources to stay informed and keep updated.
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Careers Policy, Strategy and Programme
We are required to publish our policy, strategy and programme so that they are available for all to read. All
schools had a statutory requirement to do this by September 2018.
All three publications can be found on the Careers section of the school website:
Policy - this is our guiding principle and determines what should be done at the top level. It is approved by the
Advisory Board and reviewed every 3 years
Strategy - this is our comprehensive plan which helps to shape what we do and provide more detail and
structure. It is a flexible plan and is reviewed every six months
Programme - this is the detail behind the strategy that highlights the key activities through the year. It is not an
exhaustive list and is updated annually but it gives a good flavour of what the Careers Team deliver
Please take the opportunity to glance at these documents as they all provide a good insight into what we do and
why we do it.

Employer Engagement
Gatsby 5 encourages schools to provide all students with meaningful interactions with
employers. At Soham we do this through whole year presentations, classroom and
subject-based support, targeted work experience and our support of National Careers
Week in March. As the table shows on page 1, we have achieved this benchmark by
giving students at least 1 employer engagement experience per year. In reality,
students have between 12 and 18 engagements from Yrs7 to 11, so far exceeding the
standard.
Whilst this all looks good on paper, what is the worth of these encounters, and how do
they help students with their decision-making about Post 16 options?


Increase awareness, knowledge and challenges — students become more aware of
the opportunities around them and potential hurdles to overcome



Raise aspirations — students broaden their views and start to consider options
previously felt out of their reach. When the employer is an ex student, this impact
can be magnified as students see the link between the employer’s career pathway
and their own current situation.



Personal skills—students can develop their own skills whilst recognizing what
employers are looking for in potential employees



Proven academic improvement — a recent report (‘Motivated to achieve’ ) indicated
that employer engagement for 14-16 year olds may lead to a positive impact on their
future plans and subject choices, and increased motivation to study leading to
better GCSE results

Employer engagement will continue to be a key foundation upon which our careers
programme is built, as we expand on the range and variety of businesses we interact
with and continually assess the impact on students.
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Careers Website
http://www.sohamvc.org/Information-Advice-Guidance/
The school website was recently updated and with it the Careers section.
The section is always kept as up-to-date as possible, and is a great source of information
across many aspects of Careers Education. There are some links to key websites that you
are encouraged to visit.
We would also encourage students to regularly access and use the website so please take
time to talk to your son/daughter about it.
If you feel we are missing information that would be useful to you, please let us know!!

Labour Market Information
(what is it, why is it important, and where can I find it)
Labour Market Information comprises information relating to the local, national and global
employment markets. It can be accessed and used by students, parents, careers
professionals and businesses in a wide variety of ways.
In schools, LMI is not about analysing a mountain of data, bar charts and graphs. It’s about
identifying the key trends such as the current main employment sectors in the region
(Education, Science and Technology, Health and Social Care, Administration*) and what the
local projected growth sectors are (Health and Social Care, Construction, Wholesale and
Retail, IT*). Other types of LMI are:
1. Skills, career pathways and progression routes
2. Job applications and interviews
3. Employment sectors, employers, jobs & salaries
4. Job demands and working life
5. Financial planning
The idea of obtaining LMI is that students increase their knowledge and awareness of these
key trends and information, which puts them in a better position to be able to make informed
decisions about their own pathways. Parents are encouraged to access information about
labour markets and future study options to fully support their children.
LMI is currently addressed in the careers programme through employer engagement
experiences, presentations from Job Centre Plus, personal guidance meetings, LMI posters
around the school, and signposting of useful websites on the careers website. LMI is linked to
Gatsby 2, and as you can see from the table on page 1 there is still more we need to be doing
to make it more effective. Plans are in place for the rest of this academic year to raise the
profile and importance of LMI.
Take a look at the following websites to see what LMI is available:

http://www.adzuna.co.uk
*Office for National Statistics 2019

https://icould.com/
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Looking back at autumn 2019……....
*Yr11 Foundation Learning Tier work experience
*Yr10 Creative Science Museum visits
*Yr10 Health & Social Care talk from Soham Lodge Care Home
*Y10 2 day Volunteer It Yourself project to build raised beds in garden
*Creative Arts ‘Meet the professionals’ video evening and careers fair
*Yr11 PE session run by Norwich City coaches
*Yr11 College Open days

PSHE Day - October
Yr8 Enterprise Day
Development of Teamwork

Yr10
University and employer talks

Yr9
University and employer talks

& Creativity skills.
Talks from employers

…..…...and looking towards Spring 2020
Yr11s will have submitted
their college applications and
will be invited to their
interviews. Official offers due
out just before Easter.

Y9s will have their World of Work
day where they take part in a chosen activity relating to a subject
that interests them, and how that
relates to the world of employment.
Plus they will hear about what life is
like at a local Sixth Form and the
importance of their GCSE options
choices.
Yr9s will also visit Anglia Ruskin
University to understand more
about what university life is like and
visit a careers fair.

Students interested in
apprenticeships will be
supported with employment
research. We will continue
our work with AIM
Apprenticeships to inform
and advise through
application workshops.

STEM activities continue with both
Yrs8 & 9 students given the
opportunity to take part in group
project work run by an organisation
called Go4SET. This will develop
their planning, teamwork, creativity
and research skills.
5

Yr7s will have the opportunity to be
selected to visit the Institute of
Astronomy by producing a poster
about humans living on Mars.

Plans are in place to support
National Careers Week in March
with lots of employer engagement
opportunities planned.
The National Citizen Service will
continue to support us and provide
fantastic opportunities for Yr11
students.

Careers Activity Focus
Garden Design Project with Foundation Learning Tier

In November we were pleased to again welcome the organisation Volunteer It Yourself in to help us
continue the transformation of the FLT garden. Over 2 days the Yr10 students made 4 raised beds to
place in one of the polytunnels, to compliment the raised beds made in April. From the experience the
students learned new construction techniques, as well as improving their team working and
communication skills, whilst also gaining credit for their BTEC courses. We are hoping that this will be
a lasting legacy and will enable us to create an orchard and sensory garden over the next few years.

Creative Arts evening

In November we held a Creative Arts evening in conjunction with Festival Bridge and Babylon Arts.
Soham students and parents attended, along with several students from other local schools. The
event was arranged to showcase a series of short videos highlighting the variety of creative art
industries in the local area. The videos were produced with the help of several Soham students.
Guests were shown the videos and then had a presentations from one of the professionals from the
videos. They heard about the wealth of opportunities within the creative arts industries in the East of
England, and learnt about the possible routes into these industries.
The evening ended with a careers fair with a good range of business, art groups and organisations,
and colleges.
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Qualifications

The range of courses available to students can appear to be a bit mind-boggling
sometimes, and this is one area that students need to be clear about when they start
looking at their options.
Colleges will have their own specific entry requirements but the table above can be used
as a general guide.
Some colleges will require specific grades in certain subjects in order for students to
study that course. Colleges that offer courses linked to apprenticeships may advise that
a student should apply for a 1 year vocational course first to gain the basic industry
knowledge rather than move straight to an apprenticeship. This will increase the
chances of finding a suitable employer.
Research is the key for all of this, so the sooner students can start looking at options and
ask questions the better.

Feedback
If you have any feedback about specific careers events we
organise then we are very happy to receive them.
Likewise, if you have any suggestions about events you feel we
should be putting on, or employers/businesses you would like
us to invite into school, then feel free to let us know. We are
always open to new ideas or proposals!!

noakhill@soham-college.org.uk
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